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“That’s an excellent suggestion, Miss Triggs. Perhaps one of
the men would like to make it.”

Ref. New Yorker website
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The Agenda

o Pay equity
* Poverty in retirement

 Acknowledgement of women leaders
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The Gender Pay Gap
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“There Is not equal remuneration
for men and women workers for
work of equal or comparable
value...gender has been
Important in creating the gap
between pay”

- Fair Work Australia, Equal Remuneration Case
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Rewarding a lifetime of caring with
poverty: The story of Cheryl
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The gap between men and
women'’s retirement incomes

Retirement Income
Average Superannuation Balances By Age
Australia 2006
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Women’s superannuation balances as
a proportion of men’s

71.1% (25-34 age bracket)
46.1% (60-64 age bracket)

- AHRC, Accumulating Poverty, 2009
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How do we change the picture?

« Expand the superannuation co-contribution scheme for
people on lower incomes

« Greater tax incentives to encourage voluntary contributions
to super scheme

e Superannuation layer on PPL

e Caring credits scheme / social insurance for carers on
retirement

e Tax summit—- 2011
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Women’s Leadership?

« ASX 200 companies women hold 11.9% of
all boardroom positions

« Cooperative research centres women hold
less than 20%

 NFP sector women hold 30% of all
leadership positions

- Australian Institute of Company Directors, Statistics;
Women on Boards, Board Diversity Index
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Two examples
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